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Client Overview: 
 
The National Association of Chronic Disease Directors (NACDD) is a member-based not-for-profit 
association that improves the health of the public by strengthening state-based leadership and 
expertise for chronic disease prevention and control in states and at the national level. 
 
NACDD’s core membership is composed of the 58 State and Territorial Health Department 
Chronic Disease Directors and their staff who protect the health of the public through primary and 
secondary prevention efforts and work “upstream” on root causes of chronic conditions. In 
addition, NACDD unites 7,000 chronic disease professionals across the United States working in 
state, tribal, and territorial health departments, nonprofits, academia, and the private industry to 
promote health and to reduce the burden of chronic disease.  
 
As a national, nonprofit, professional Association, we advocate, educate, and provide technical 
assistance, to inform programming and grow chronic disease prevention knowledge, leadership, 
and capacity. 
 
During the past 30 years, NACDD has become the recognized national leader to achieve outcomes 
that improve the health of populations. We succeed through a collaborative approach that connects 
state, tribal, and territorial health officials with the CDC National Center for Chronic Disease 
Prevention and Health Promotion and other traditional and nontraditional partners. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 



 

 

Job Title: Senior Director, Finance   

Company Location: Atlanta, GA – Hybrid; travel requirement 30% 

Reports To: Chief Executive Officer  

 Position Summary: 
 
The National Association of Chronic Disease Directors (NACDD) is seeking a highly motivated 
and experienced individual to join our organization as a Sr. Director of Finance to support the 
overall financial activities of the organization. NACDD is a member-based not-for-profit 
Association that improves the health of the public by strengthening state-based leadership and 
expertise for chronic disease prevention and control in states and at the national level. NACDD's 
role continues to be that of standing in the gap, linking resources with its member-experts, and 
together creating a safer, healthier, and more equitable America. NACDD manages seven major 
cooperative agreements funded by the Centers for Disease Prevention and Control (CDC) 
comprised of 100+ projects with a funding package of ~$70 million. 
 
Reporting directly to the Chief Executive Officer, CEO the Sr. Director of Finance will be a part 
of NACDD’s senior leadership team with a focus on strategic financial vision, process 
improvement, and implementing policies and procedures. This position supports NACDD 
executive leadership along with the Board of Directors and is tasked with managing all financial 
operations to include budgeting, financial reporting, accounting, internal controls, financial 
analysis preparing financial statements, managing the annual audit, and forecasting. 
 
 
NACDD EMPLOYEE TOTAL REWARDS AND BENEFIT OPTIONS: 
*Flexible work hours *Remote working options *Paid holidays *Medical insurance *Dental 
insurance *Vision insurance *Flexible spending account (FSA) *Professional development 
*Career growth opportunities *Paid time off (PTO) *Paid sick leave *Paid volunteer time *401(k) 
with employer match *Employee assistance program (EAP) *Short-term disability *Long-term 
disability *Basic life/AD&D *Life services tool-kit (LSTK) *Critical illness coverage *Accident 
coverage *Home office supply support *Employee discount program *Home meal delivery 
program *Wellness activities *Employee recognition program *Employee engagement 
committees 
 

 
Core Responsibilities: 
 
Strategy, Vision, and Leadership 
 
• Serves as financial manager of the organization and a strategic partner to the executive 

leadership team. 
• Provides recommendations on fiscal policy, strategic planning, operational goals and priorities, 

and risk management. 



 

 

• Supports the Board of Directors and presents reports regularly on the organization’s financial 
position. 

• Serves as a strategic thinker and a pro-active financial leader with high emotional intelligence 
and excellent interpersonal skills. 

 
Finance and Accounting 
 
• Provides leadership and develop systems, policies and processes for financial reporting and 

accounting operations to support decision making, ensure best practices, maintain a strong 
internal control environment, and manage risk. 

• Communicates financial policies and processes throughout the organization. 
• Directs the preparation of internal financial reports and ensuring that the reports reliably reflect 

the financial position of the organization. 
• Forecasts the impact of business decisions and expected outcomes on all financial results. 
• Monitors financial and economic information to identify trends and indicators that may impact 

business operations and planning. 
• Communicates financial operational performance with all stakeholders. 
• Develops internal controls, systems, and procedures for effective operations, and accurate and 

timely monitoring and reporting. 
• Leads the budget and reporting process including collaboration with the executive team, and 

budget owners to set financial goals, communicate budget procedures, formulate annual 
budgets, and report variances and corrective plans. 

• Manages the finance and accounting staff in executing all accounting operations including the 
general ledger, accounts payable, accounts receivable, bank reconciliations, monthly closing 
processes, preparing financial statements, and financial reporting. 

• Oversees and manages Uniform Guidance audits and ensure timely submission of Federal tax 
forms. 

• Oversees the preparation of the Negotiated Indirect Cost Rate Agreement (NICRA). 
• Stays abreast of evolving regulatory requirements to ensure adherence to donor requirements 

and compliance with Generally Accepted Accounting Principles. 
• Manages relationships with banking institutions, vendors, and financial consultants. 
• Other duties as assigned. 
 
Staff Management 
 
• Leads the finance and accounting staff in a manner that fosters teamwork and collaboration 

with an emphasis on training and development as well as accuracy, compliance, and 
commitment to internal control. 

• Engages, mentors, supports and motivates staff in their development and integration into the 
positive values and culture of NACDD. 

• Provides timely and appropriate analysis and feedback on staff’s progress and support needs. 
 
Physical Demands and Work Environment 
 
The physical demands described here are representative of those that must be met by an employee 
to successfully perform the essential functions of this position. Reasonable accommodations may 
be made to enable individuals with disabilities to perform the functions. 
 



 

 

While performing the duties of this position, the employee is regularly required to talk or hear. The 
employee frequently is required to use hands or fingers, handle or feel objects, tools, or controls. 
The employee is occasionally required to stand; walk, sit, and reach with hands and arms. The 
employee must occasionally lift and/or move up to 25 pounds. Specific vision abilities required by 
this position include close vision, distance vision, color vision, and the ability to adjust focus. The 
noise level in the work environment is usually moderate. 
 
NACDD provides equal employment opportunities to applicants and employees without regard to 
race, color, religion, sex, sexual orientation, gender identity, national origin, protected veteran 
status, or disability. 
 
Selection Criteria: 

 
• Bachelor’s Degree in business administration, accounting, or finance is required; Master’s 

degree is preferred. 
• Certified Public Accountant (CPA), active is preferred. 
• A minimum of 7 years of relevant, progressive work experience in accounting/financial 

management and project management. 
• A minimum of 5 years of experience working with federally funded grants, cooperative 

agreements, contracts, and other funding streams required to include advanced knowledge of 
OMB Uniform Guidance. 

• Experience in all aspects of nonprofit accounting and financial management required. 
• Experience preparing and filing (NICRA) required. 
• Proficient in the utilization and management of financial and accounting software, preferably 

Blackbaud Financial Edge. 
• Advanced knowledge of accounting principles and practices, general ledger, and financial 

statements in a nonprofit organization. 
• Demonstrated ability to develop and work with budgets and budget managers to develop and 

forecast appropriate allocation of resources. 
• Advanced capacity to think strategically about organizational needs and options and take 

initiative to develop and implement. 
• Skilled in financial modeling, process analysis, and risk management. 
• Must be a collaborator with excellent organizational and communication skills, both oral and 

written with internal and external customers. 
• Ability to successfully manage several projects simultaneously. 
• Demonstrated leadership, management, and supervisory skills in a culturally diverse, team 

environment and able to convey to others the feeling that their work is valued and that they are 
important members of the team. 

• Skill in communicating the goals of a department to team members so that individual work 
behavior is aligned with broader strategies. 

• Skill in recognizing the broad or long-term implications of business decisions and plans 
• Skill in recognizing strategic business opportunities resulting from changes in the economic, 

technological, political/legal, or social environments. 
• High level of emotional intelligence and ability to embrace working in entrepreneurial 

environment that is fast-paced, mission-driven, results-driven, and member-oriented. 
• Leads the finance and accounting staff in a manner that fosters teamwork and collaboration 

with an emphasis on training and development as well as accuracy, compliance, and 
commitment to internal control. 



 

 

• Engages, mentors, supports and motivates staff in their development and integration into the 
positive values and culture of NACDD. 

• Provides timely and appropriate analysis and feedback on staff’s progress and support needs. 
• Travel requirements up to 30% 
 
 
For Information or Referrals, Please Contact: 

 
Bill Stratton 
Managing Director 
Stanton Chase Washington  
(O): 202-248-5088 
b.stratton@stantonchase.com 

Courtney Stith 
Talent Acquisition Specialist  
Stanton Chase Washington  
(O): 202 248-5088 
c.stith@stantonchase.com 
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